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VM Motori S.r.l. 

Code of Conduct 

1. INTRODUCTION 

This Code of Conduct (“Code”) sets out the values, principles and rules of conduct that guide 
the actions of VM Motori S.r.l. (hereinafter, “Company”) and all its personnel. 

In a dynamic economic and regulatory environment, we consider it essential that every activity 
be based on integrity, transparency and compliance with the law, promoting responsible 
behaviour and preventing any form of misconduct, including corruption. 

The Company operates in a sector characterised by high standards of quality, reliability and 
attention to safety. These objectives can only be achieved through ethical conduct, careful 
management of information, and relationships based on professionalism and mutual respect. 
Each employee is required to actively contribute to creating a work environment that fosters 
fairness, collaboration and the protection of corporate assets. 

Through this Code, the Company reaffirms its commitment to responsibility, sustainability and 
the quality of its activities—elements essential to maintaining the trust of customers, partners 
and all stakeholders. Observance of the principles set out herein is a duty for each collaborator 
and a key tool for safeguarding the corporate reputation and the value of our activities. 

2. SCOPE AND RECIPIENTS  

The principles of the Code apply to all employees and collaborators, as well as (where 
compatible) to external parties who interact with the Company, such as suppliers, consultants 
and customers (“Recipients”). During the contractual phase, the Company provides a copy of 
this document, the reading and acceptance of which is a necessary condition for entering into 
the contract. 

These parties undertake to ensure that, in the performance of the contract, their directors, 
employees, representatives and any collaborators or consultants comply with the principles 
of this Code, in particular by adopting all suitable measures to prevent behaviour that conflicts 
with its provisions, and by reporting to the Company any violations that come to their attention 
within the scope of the relationship (see section 7 for reporting modalities). 

3. FUNDAMENTAL PRINCIPLES AND VALUES 

Below are the values and fundamental principles to which the Company aspires and which 
must guide all activities carried out. 
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3.1 Respect for Human Rights and Enhancement of Human Resources 

The Company is committed to offering working conditions that respect personal dignity, 
human rights, equal opportunities, and a professional and inclusive working environment. 

In general, the Company ensures respect for the fundamental rights of all individuals with 
whom it interacts in any capacity, protecting their physical and moral integrity and 
guaranteeing equal treatment, rejecting all forms of discrimination based on age, gender, 
health status, ethnicity, sexual orientation, nationality, political opinions or religious beliefs. 
Investigations into the political or religious views or private life of the Recipients are strictly 
prohibited. 

The Company adheres, among others, to the United Nations Declaration of Human Rights, the 
International Labour Organization Declaration on Fundamental Principles and Rights at Work, 
and the UN Women’s Empowerment Principles, which outline areas of commitment, 
measurement and transparency on gender gaps in the workforce. The Company promotes 
respectful conduct in professional relations with colleagues, clients, visitors and other 
business partners. 

The Company offers equal opportunities in employment and career progression. Recruitment, 
management and personnel development decisions must be based solely on the alignment 
between required profiles and the technical and professional skills of each person, supported 
by objective results (such as in the case of promotions or performance-based incentives). 
Personnel evaluation must be conducted in a shared and documented manner, involving line 
managers and any other individuals who have interacted with the employee being evaluated. 

Employment relationships are governed by regular employment contracts, and no form of 
irregular work is tolerated. Upon joining the Company, each employee receives clear 
information concerning: (i) job role; (ii) regulatory and remuneration elements; (iii) health and 
safety rules and procedures; (iv) corporate procedures relevant to their position. 

3.1.1 Gender Equality Policy 

VM Motori is committed to supporting the values of gender equality through the adoption of 
corporate, organisational and management mechanisms based on respect for people’s rights, 
freedom and dignity. To this end, the Company has incorporated its Gender Equality Policy into 
this Code of Ethics. 

In particular, our Company has adopted a UNI/PdR 125 management system. The Company 
operates in accordance with the guidelines of ISO 30415:2021 and UNI/PdR 125:2022 through 
an approach founded on impartiality and does not tolerate any form of direct or indirect, 
multiple or intersectional discrimination related to gender. Furthermore, it promotes 
conditions aimed at removing cultural, organisational and material barriers that limit the full 
expression and development of individuals and their complete enhancement within the 
organisation. 
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VM Motori safeguards the value of its people and promotes the protection of their physical, 
psychological, moral and cultural integrity through working conditions that respect individual 
dignity and standards of conduct. 

This policy aims to develop a clear approach in terms of mission, strategies and active 
practices in order to foster a collaborative and supportive working environment that is open to 
the contribution of all employees, thereby increasing the confidence of individuals, customers 
and society as a whole. 

The objective is to promote gender equality in all its dimensions, fully seizing the opportunities 
arising from it and generating value within the workplace, while also achieving a competitive 
business advantage. 

This policy reaffirms the Company’s commitment to complying with and actively promoting the 
principles set out in current legislation, contractual provisions and standards issued by leading 
international organisations, including: 

• the 2030 Agenda for Sustainable Development and the related Sustainable 
Development Goals (SDGs);  

• the United Nations Global Compact and Women’s Empowerment Principles;  

• the Universal Declaration of Human Rights;  

• United Nations Conventions on women’s rights, the elimination of all forms of racial 
discrimination, children’s rights and the rights of persons with disabilities;  

• the International Labour Organization (ILO) Declaration on Fundamental Principles and 
Rights at Work and the eight core ILO Conventions;  

• the ILO Convention on Violence and Harassment of June 2019.  

Gender equality is a value that must be protected and encouraged through concrete actions 
across all organisational and management processes by understanding, including and valuing 
people’s differences. Gender equality enriches the organisation and opens the way to new 
ideas and initiatives, multiplying opportunities to generate innovative solutions. People with 
different abilities, skills and experiences represent a distinctive value that encourages dialogue 
from multiple perspectives and enables the organisation to understand and anticipate the 
needs of customers and stakeholders. 

VM Motori’s commitment is aimed at preserving the value of its people, ensuring that everyone 
feels included and is able to give their best while truly feeling part of the Company. This 
commitment is reflected in a human resources development and management strategy 
capable of promoting an inclusive culture that values individual uniqueness and ensures equal 
access to professional growth opportunities, regardless of role within the organisation. 
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With regard to personnel and career management, specific operating procedures have been 
established to govern the relevant areas from a Gender Equality perspective. 

In terms of communication activities (including marketing and advertising), VM Motori 
transparently declares its intention to pursue and promote gender equality and to support 
women’s empowerment. VM Motori also ensures that genders are fairly represented among 
speakers participating in round tables, events, conferences and other initiatives, including 
scientific events promoted by the organisation. 

VM Motori implements a policy aimed at promoting gender equality not only internally, but also 
by favouring commercial relationships and partnerships with companies that are equally 
committed to gender equality issues. 

VM Motori has identified a suitably qualified resource responsible for managing the Gender 
Equality Management System in the role of Management System Manager. 

Furthermore, in order to ensure active oversight of Gender Equality matters, a Gender Equality 
Committee has been established, composed of the Chairman, Human Resources and the 
Management System Manager. 

Within the limits established by law, VM Motori undertakes to make available information 
regarding general KPIs and the objectives of the Gender Equality strategic plan, in order to 
illustrate how the Organisation is progressing towards its Gender Equality goals. 

 

3.2 Legality 

Legality is an essential value underpinning all activities. In addition to complying with the 
Company’s internal regulations, Recipients must observe all applicable laws, equivalent 
regulatory acts, European legislation, secondary sources and all requirements issued by 
supervisory authorities. This applies also to the national laws of any country with which the 
Company conducts business. 

Lack of knowledge of the law does not exempt from responsibility. In case of doubt, Recipients 
may consult their direct manager. 

3.3 Integrity, Transparency and Traceability 

The Company conducts its activities according to principles of integrity, transparency and 
fairness, which must guide the conduct of all Recipients. Corporate information subject to 
disclosure must be managed and communicated accurately and in accordance with internal 
procedures. 
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The dissemination of false or misleading information is prohibited. No behaviour is permitted 
which, while apparently beneficial to the Company, violates these principles, applicable laws 
or the provisions of this Code. 

All activities must be adequately documented to ensure traceability and allow reconstruction 
of decision-making processes, controls performed and responsibilities, in compliance with 
confidentiality rules. 

3.4 Conflicts of Interest 

Recipients, in accordance with the principles of proper business management, must avoid all 
situations in which a personal interest may conflict with their duties or responsibilities towards 
the Company and compromise objective and impartial decision-making. Likewise, any abuse 
of one’s corporate role for personal gain is strictly prohibited. 

Potential conflicts of interest must be promptly reported by the involved Recipient or by anyone 
who becomes aware of them. 

3.5 Confidentiality 

The Company treats all information acquired during its activities as confidential and protects 
its confidentiality, whether it concerns the Company itself or third parties. These obligations 
continue even after the termination of the relationship. 

The Company adopts appropriate measures to prevent unauthorised disclosure or improper 
use of the information it handles, making use of protection tools that are adequate and aligned 
with technological developments. All Recipients must use IT systems and company archives 
carefully, in compliance with internal procedures designed to ensure secure and proper 
information management. 

3.6 Cybersecurity and Protection of Corporate Integrity 

The Company ensures full compliance with applicable cybersecurity regulations and 
undertakes to meet the requirements of Legislative Decree 24/2023 (NIS2), adopting 
appropriate technical and organisational measures to manage IT security. 

Corporate resources must be used with the utmost care and diligence, avoiding any use that 
may cause damage or even conflict with the Company’s corporate purpose, potentially 
jeopardising, in the most serious cases, the very continuity of the business. The use of 
corporate resources for any type of personal purpose or interest is not permitted. 

Users of Company IT resources must comply strictly with corporate policies and procedures, 
using assigned equipment correctly so as not to compromise the functionality or security of 
corporate systems. 
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The IT tools made available by the Company are, at all times, work tools and must therefore be 
used in accordance with corporate policies and procedures. Downloading or using 
unauthorised software or software lacking the necessary licences is prohibited, as such 
programmes may facilitate unauthorised access to confidential corporate databases. 

4. COMPLIANCE WITH CURRENT LEGISLATION 

4.1 Compliance with Anti-Corruption Legislation 

The Company adopts a zero-tolerance policy towards any form of corruption — public or 
private, direct or indirect. This commitment represents a fundamental and non‑negotiable 
principle of the Company’s operations and must guide the conduct of all Recipients.  Offering, 
promising, giving, requesting or accepting money, benefits or other undue advantages – 
including through third parties – with the aim of improperly influencing decisions or obtaining 
undue benefits is prohibited. 

In dealings with public authorities, only expressly authorised functions may manage relations 
with public authorities, ensuring full compliance with the law, fairness, transparency and 
traceability. Unofficial payments, gifts or behaviour that may even appear to improperly 
influence administrative activity are strictly prohibited. 

Similarly, in dealings with private entities, any conduct that may constitute corruption or violate 
anti-corruption rules is likewise prohibited. All economic transactions must be authorised, 
documented and recorded accurately, ensuring traceability and correct accounting. All 
personnel must also ensure that any gifts or hospitality offered or received are appropriate, 
reasonable and transparent, avoiding any risk of improperly influencing the judgment or 
conduct of external parties. 

The Company only accepts gifts and hospitality that are normal and appropriate, provided they 
are aimed at promoting the Company’s image or maintaining commercial or institutional 
relationships, have a value not exceeding € 300 per individual item and no more than twice per 
year (or lower thresholds where required by local regulations), are properly documented 
indicating the recipient and the purpose, are never monetary in nature, comply with applicable 
laws and regulations, and are offered or received transparently and at a reasonable value, such 
that they cannot be interpreted as attempts to influence decisions or behaviour or as forms of 
corruption. 

Facilitation payments are prohibited under all circumstances, except in exceptional situations 
where refusal may pose a real risk to the health or safety of the employee or their family 
members. If such a payment is requested by a public official, it must be refused. Should the 
employee, in an absolute emergency, be forced to make such a payment, they must, where 
possible, request a receipt indicating the amount and the reason, record the event and 
promptly inform their manager. 
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4.2 Anti-Money Laundering 

The Company prohibits money laundering in all its forms and any initiative that could finance 
or facilitate criminal or terrorist activity. 

4.3 Compliance with Health, Safety and Environmental Regulations 

The Company ensures compliance with health and safety legislation, promoting prevention, 
worker protection and responsible conduct by all Recipients. Decisions are based on risk 
assessment, training, proper use of protective equipment, and continuous improvement of 
safety measures. 

The Company is committed to environmental protection and responsible use of resources, 
ensuring compliance with all applicable environmental laws. In carrying out its activities — and 
in selecting suppliers and partners — the Company adopts behaviours aimed at preventing 
negative environmental impacts and promoting responsible practices. 

4.4 Compliance in Administrative and Accounting Management 

The Company complies with all applicable laws relating to financial statements and mandatory 
administrative-accounting documentation. Accounting records must be kept accurately, 
completely and promptly — also with the support of external consultants formally appointed 
by contract — in accordance with the provisions of the Italian Civil Code, corporate 
procedures, and the applicable and adopted accounting standards. 

All Company transactions must be properly recorded, authorised, verifiable, consistent and 
appropriate, and must provide a true and fair representation of the Company’s financial, 
economic and asset position. 

All corporate functions are required to ensure maximum cooperation so that business events 
are represented correctly and promptly in the Company’s accounting records. For every 
accounting entry reflecting a corporate transaction, adequate supporting documentation must 
be retained, easily retrievable and accessible, both for internal use and for authorised external 
auditors. 

4.5 Compliance in Import and Export Activities 

The Company complies with all applicable regulations on imports, exports, trade restrictions 
and international sanctions. Activities that violate such regulations or expose the Company to 
legal, financial or reputational risk are prohibited. 

All Recipients must ensure that commercial transactions, transfers of goods, technologies or 
information, and interactions with foreign counterparties are carried out in compliance with 
applicable laws and corporate procedures. Any doubts or issues must be promptly reported to 
the competent functions so that the necessary measures can be taken to ensure full regulatory 
compliance. 
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4.6 Compliance with Intellectual Property Legislation 

Given the nature of its core business, the Company is particularly attentive to the protection of 
intellectual property rights, understood as industrial property (patents, trademarks, designs 
and industrial models) and copyright. 

Accordingly, all Recipients are required to actively contribute to this objective by complying 
with sector regulations and, more generally, with confidentiality and secrecy obligations, as 
well as by reporting any violations of which they become aware. 

To the same end, the Company carries out the necessary controls to ensure compliance with 
the rules protecting such rights, including by inserting in contracts concluded with customers 
specific clauses referring to the applicable legislation — with a view to ensuring accountability 
for their conduct — and providing for the termination of the contractual relationship in the 
event of proven violations. 

At the same time, the Company protects its own know‑how and any intellectual property rights 
it owns, requiring all Recipients to fully comply with the obligations and duties established by 
internal regulations and sector‑specific legislation. 

4.7 Compliance with Personal Data Protection Legislation 

The Company protects the personal data of all individuals with whom it interacts, ensuring that 
all processing activities are carried out in full compliance with applicable legislation and with 
the principles of lawfulness, fairness, transparency, minimisation and security. Data is 
collected and used exclusively for legitimate purposes connected to the Company’s activities, 
adopting appropriate technical and organisational measures to prevent unauthorised access, 
loss or improper disclosure. 

All Recipients are required to comply with confidentiality obligations and to use IT tools in 
accordance with corporate policies. Any anomaly, breach or suspicion of improper data 
processing must be promptly reported to the competent functions so that the necessary 
measures can be taken to protect the data subjects and ensure compliance with applicable 
regulations. 

5. RELATIONS WITH THIRD PARTIES 

5.1 Relations with the Market and Competition 

The Company recognises the value of free and fair competition as a fundamental principle of 
an advanced economic system and refrains from collusive or predatory behaviour in violation 
of antitrust and consumer protection laws. All business activities are conducted in full respect 
of the Company’s autonomous decision‑making and without any unlawful coordination with 
competitors or other market operators. 
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Accordingly, agreements, arrangements or concerted practices — whether horizontal or 
vertical — that may prevent, restrict or distort competition are strictly prohibited, as is the 
unjustified exchange of sensitive or confidential information with competing companies. 
Likewise, behaviours that may constitute an abuse of dominant position or the completion of 
transactions subject to prior authorisation by the competent authorities without the required 
notifications are prohibited. 

The Company operates exclusively on the basis of its own strategic and commercial 
assessments, adopting conduct characterised by fairness, transparency and compliance with 
applicable laws. Recipients must refrain from any behaviour that may even appear capable of 
jeopardising the principle of free competition, and must promptly report any unusual or 
suspicious situations. 

Recipients are moreover strictly prohibited from using, for themselves or for others, privileged 
or otherwise material, non‑public information concerning the Company or third parties to 
purchase or sell financial instruments, influence investment decisions, or disclose such 
information to unauthorised persons 

5.2 Relations with Customers 

The Company places the customer and their needs at the centre of its activities, and is 
committed to meeting those needs with the highest technical and professional standards, with 
timeliness, care and a collaborative spirit, in order to consistently ensure excellent quality 
standards at every stage of the production process. 

In commercial relationships, the Company informs customers of the existence of this Code 
and of the principles and values contained therein, requiring that they read and accept it prior 
to entering into any contract. 

5.3 Relations with Suppliers 

The process for purchasing goods and services is based on the pursuit of maximum value for 
the Company, with a strict prohibition against favouritism or discrimination. The selection of 
suppliers and the procurement of goods and services are carried out by the designated 
corporate function following a careful, objective and documented assessment of criteria such 
as technical expertise, quality, reputation, sustainability, reliability, timeliness and economic 
conditions of supply. 

The Company requires its suppliers to review and accept the provisions of this Code, 
acknowledging that such provisions also apply to them where relevant. Contracts include 
clauses providing that, in the event of non‑compliance with this Code, the Company may 
request corrective action or, in the most serious cases or in the event of repeated violations, 
terminate the relationship. 
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All Company suppliers must ensure working conditions for their employees that respect 
fundamental human rights and comply with applicable laws and international conventions. In 
particular: (i) prohibition of child labour; (ii) prohibition of exploitation of human resources 
through physical or psychological abuse; (iii) prohibition of production activities harmful to 
workers’ health. Violations of these prohibitions will result in the immediate termination of the 
contractual relationship. 

The Company maintains efficient and transparent relationships with suppliers, characterised 
by open and clear communication, ensuring full application of contractual terms, compliance 
with applicable regulations and adherence to the provisions of this Code. Where possible, 
relationships that create forms of dependence or excessively long‑term constraints are to be 
avoided. Contractual documentation attesting to the agreed conditions and the obligations of 
both the Company and the supplier must be retained for the duration required by law. 

These principles also apply to relationships with external consultants and any agents. 

5.4 Relations with Other Stakeholders 

The Company aims to maintain transparent relationships with its key stakeholders. 

First and foremost, the Company is committed to providing shareholders with accurate, 
truthful and timely information, in full compliance with applicable laws and the Company’s 
bylaws, so that their participation in corporate decisions may be fully effective. 

Relations with the supervisory body, the board of statutory auditors and the independent 
auditors are conducted with the utmost transparency and fairness, in order to foster a 
professional and collaborative relationship. Such interactions take place under the 
supervision and coordination of the corporate functions responsible for the matter or involved 
from time to time. 

All forms of political contributions are prohibited, as they could be perceived as attempts to 
obtain undue commercial advantages. Relations with trade associations are limited to what is 
permitted by applicable legislation and conducted with the utmost clarity and transparency. 

5.5 Relations with the Media and Social Media 

Every individual operating within the Company represents the Company itself and serves as its 
interface with the outside world. Therefore, any content published on social media must be 
previously authorised by the Company, as it may have an impact on the Company and its 
brand. 

Furthermore, no one is authorised to speak about the Company’s activities with any journalist 
or press office unless expressly authorised to do so. If contacted by the media, it is strictly 
forbidden to answer any questions or make statements that could be used against the 
Company. Such situations must be promptly reported to the Human Resources Department. 
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6. DISSEMINATION AND UPDATING OF THE CODE 

The Company is committed to promoting and ensuring adequate awareness of this Code, 
disseminating it among Recipients through information and training activities, including 
publication on the Company’s website. 

The Code will be updated in the event of regulatory changes or organisational updates. 

7. REPORTING CODE VIOLATIONS AND SANCTIONS 

Each Recipient of the Code may report to the Company any doubt, suspicion or knowledge of 
possible violations or non‑compliance with the provisions contained herein, using the 
dedicated IT platform available on the Company’s website. 

All communications received will be reviewed by the reporting committee and, where 
applicable, handled in accordance with the whistleblowing management procedure, while 
always ensuring the confidentiality and dignity of the individuals involved. Every report will be 
monitored until its full resolution and, should a violation of the Code be confirmed, the 
appropriate corrective measures will be adopted. 

The Company does not tolerate any form of retaliation against anyone who, in good faith, 
submits a report or cooperates in the verification activities. Any retaliatory behaviour will be 
considered a serious violation and may result in the application of disciplinary measures. 

In any case, the procedures adopted in the various countries in which the Company operates 
for the management of reports shall remain applicable, and shall apply alongside the 
provisions of this Code. 


